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Terminology of European
education and training policy
A selection of 100 key terms

100 Ana

This multilingual (English, Spanish, German, French, Italian and Portuguese) glossary of terms used in education and training policy is
intended for researchers and more generally for all those involved in education and training policy. It does not represent an exhaustive
inventory of the terminology used by specialists; rather it identifies a selection of key terms that are essential for an understanding of current
education and training policy in Europe.
This glossary is an updated and extended version of the
of vocational training
into consideration a series of important recent policy developments, mainly:

published by Cedefop in 2004. It takes

setting up an European qualifications framework for lifelong learning (EQF), a reference tool for the comparison of qualification levels in
national and sectoral systems;
developing an European credit system for vocational education and training (ECVET), designed to support international transfer,
accumulation and recognition of learning outcomes.
This glossary was prepared in cooperation with the European Training Foundation (ETF), the European Commission (DG Education and
Culture) and Eurydice (The information network on education in Europe).
This publication is also available online on

website (www.cedefop.europa.eu), where other languages will be soon added.

It is our hope that this work will aid communication among education and training stakeholders, especially policy-makers and contribute to
a better understanding of European Union education and training policy.
Any comments or suggestions are welcome. Aviana Bulgarelli, Director

ir:

vrupa'daki

Instructions
for using the glossary
This glossary is presented in English alphabetical order.
Each term is presented in the following order: English (EN), Spanish (ES), German (DE), French (FR), Italian (IT) and Portuguese (PT).
Each entry in the corpus consists of the following elements:

Definition: gives the meaning of the term

Source: indicates the origin of the information
terms that are related.
The above elements in the other five languages, in the
order indicated here on the left

Terimler Listesinin
TR

EN

Almanca (DE



FR

ES),

(IT ) ve Portekizce (PT).



Kaynak:


You will find in annex:
an alphabetical permuted index in English, allowing terms to be found using one word from which they are composed;
an alphabetical index for each of the six languages, in the following order: English, Spanish, German, French, Italian and Portuguese.

20

2

accreditation of an education or training programme

Conditions, circumstances or requirements (e.g.
qualification, education level, skills or work experience, etc.)
governing admittance to and participation in education and
training institutions or programmes.
Source: adapted from Unesco, 1995.

1

edilme ve

Kaynak:

A process of quality assurance through which accredited
status is granted to a programme of education or training,
showing it has been approved by the relevant legislative
or professional authorities by having met predetermined
standards.
Source: adapted from Canadian Information Centre for International
Credentials.
Related term: accreditation of an education or training provider

2

akredita
syonu

Kaynak

22

A process of quality assurance through which accredited
status is granted to an education or training provider,
showing it has been approved by the relevant legislative
or professional authorities by having met predetermined
standards.
Source: adapted from Canadian Information Centre for International
Credentials.
Related terms: accreditation of an education or training
programme, education or training provider

3

akreditasyonu

Kaynak

Yeterlik Belgeleri Bilgi Merkezi'nden

23

see recognition of learning outcomes; certification of
learning outcomes; validation of learning outcomes
see recognition of learning outcomes; certification of
learning outcomes; validation of learning outcomes

4

adaptability The capacity of an organisation or of an individual to adapt
to new technologies, new market conditions and new work
patterns.
Source: based on Cedefop, 2004.
Related terms: employability, lifelong learning

akreditasyonu

akreditasyonu
(APL)

4

uyarlanabilme
kapasitesidir
Kaynak

24

5

5

General or vocational education provided for adults after
initial education and training for professional and/or personal
purposes, and which aims to:
provide general education for adults in topics of
particular interest to them (e. g. in open universities);
provide compensatory learning in basic skills which
individuals may not have acquired earlier in their initial
education or training (such as literacy, numeracy) and
thus to;
give access to qualifications not gained, for various
reasons, in the initial education and training system;
acquire, improve or update knowledge, skills or
competences in a specific field: this is continuing
education and training.
Comment: adult education is close to, but not synonymous with,
continuing education and training.
Source: adapted from European Training Foundation 1997;
Cedefop, 2004.
Related terms: compensatory learning, continuing education and
training, lifelong learning

belirli bir alandaki bilgi birikimi, beceri ve

Not:
Kaynak:

6

alternance training

Education or training combining periods in an educational
institution or training centre and in the workplace. The
alternance scheme can take place on a weekly, monthly
or yearly basis. Depending on the country and applicable
status, participants may be contractually linked to the
employer and/or receive a remuneration.
Comment: the German
training.
Source: based on Cedefop,2004.
Related term: apprenticeship

Not
Kaynak

is an example of alternance

27

30

7

apprenticeship

Systematic, long-term training alternating periods at the
workplace and in an educational institution or training
centre. The apprentice is contractually linked to the
employer and receives remuneration (wage or allowance).
The employer assumes responsibility for providing the
trainee with training leading to a specific occupation.
Comments:
in French, the term
relates to both
apprenticeship and the process of learning (see
the German
is an example of apprenticeship.
Source: Cedefop, 2004.
Related term: alternance training

Notlar:

Kaynak: Cedefop, 2004.

8

assessment of learning outcomes

The process of appraising knowledge, know-how, skills
and/or competences of an individual against predefined
criteria (learning expectations, measurement of learning
outcomes). Assessment is typically followed by validation
and certification.
Comment: in the literature,
generally refers to
appraisal of individuals whereas
is more frequently
used to describe appraisal of education and training methods or
providers.
Source: Cedefop, 2004.
Related term: certification of learning outcomes

birikiminin, yapabilme bilgisinin, becerilerinin ve/veya
ve
belgelendirme gelir.
Not:

Kaynak: Cedefop, 2004.

31

34

10

basic information and communication technology (ICT) skills

A body issuing qualifications (certificates, diplomas or titles)
formally recognising the learning outcomes (knowledge,
skills and/or competences) of an individual, following
a assessment and validation procedure.
Source: based on Cedefop, 2004.
Related terms: certificate / diploma / title, certification of learning
outcomes, validation of learning outcomes

veren
yeterlikler)

Kaynak: Cedefop 2004 temel

9

awarding body

33

The skills needed to use efficiently the elementary functions
of information and communication technologies (essentially
word/image/data processing, Internet and e-mail).
Comment: some authors also include hardware skills (connecting
devices, installing software, correcting basic faults) or further
software skills (using a presentation programme or spreadsheet, file
management, retrieving data, etc.); other authors even consider that
basic ICT skills are now part of key skills/key competences.
Source: based on Cedefop, 2004.
Related terms: basic skills, information and communication
technology (ICT), key skills, new basic skills

temel bilgi ve

Not:
ka

Kaynak: C
Temel beceriler, temel bilgi ve beceri teknolojisi

38

11

basic skills

basic skills The skills needed to live in contemporary society, e.g.
listening, speaking, reading, writing and mathematics.
Comment: combined with new basic skills, basic skills form key
skills.
Source: Cedefop,
2000; Cedefop, Tissot, 2000;
Cedefop, 2004.
Related terms: basic information and communication technology
(ICT) skills, key skills, new basic skills

11 temel beceriler
Not:
beceriler.
Kaynak:
Cedefop, 2004.
ana beceriler, yeni temel beceriler

12

An official document, issued by an awarding body, which
records the achievements of an individual following an
assessment and validation against a predefined standard.
Source: based on Cedefop, 2004.
Related terms: assessment, awarding body, certification of
learning outcomes, qualification

12 sertifika /
diploma /
unvan

Kaynak

39

40

13

The process of issuing a certificate, diploma or title formally
attesting that a set of learning outcomes (knowledge, knowhow, skills and/or competences) acquired by an individual
have been assessed and validated by a competent body
against a predefined standard.
Comment: certification may validate the outcome of learning
acquired in formal, non-formal or informal settings.
Source: based on Cedefop, 2004.
Related terms: assessment of learning outcomes, awarding body,
certificate / diploma / title, qualification, validation of learning
outcomes

13
birikimi, yapabilme bilgisi, beceriler ve/veya yeterlikler)

belgelendirilmesi

sertifika, diploma veya unvan verm
Not:
Kaynak

13

certification of learning outcomes

41

civil society A

of society beside the State and the market,
embracing institutions, groups and associations (either
structured or informal), which may act as mediator between
citizens and public authorities.
Source: Cedefop, 2001 in European Commission, 2004.

or
The sum of all organisational structures whose members
have objectives and responsibilities of general interest and
who also act as mediators between public authorities and
citizens.
Source: Economic and Social Committee, 1999.

14

sivil toplum
resmi, gerek gayri resmi) birlikleri kapsar.
Kaynak: 2004 Avrupa Komisyonu'nda 2001 Cedefop

veya
arabulucu olarak

Kaynak: Ekonomik ve Sosyal Komite, 1999.

44

15

comparability of qualifications

The extent to which it is possible to establish equivalence
between the level and content of qualifications (certificates
diplomas or titles) at sectoral, regional, national or
international levels.
Comment: comparability of qualifications improves
employability and mobility. This term must not be confused with
of qualifi
(which refers to the similarity of value
of certificates or diplomas).
Source
2000.
Related term: mutual recognition of qualifications

15 niteliklerin

Nitelik (sertifika, diploma

Not

Kaynak:

15

comparability of qualifications

45

Learning intended to fill the gaps accumulated by individuals
during education or training, mainly to enable them to take
part in training.
Source: Cedefop, 2004.
Related terms: adult education, basic skills

16

telafi edici
me

Kaynak: Cedefop, 2004.

48

17

competence

competence The ability to apply learning outcomes adequately in
a defined context (education, work, personal or professional
development).
Comment: competence is not limited to cognitive elements
(involving the use of theory, concepts or tacit knowledge); it also
encompasses functional aspects (involving technical skills) as well
as interpersonal attributes (e.g. social or organisational skills) and
ethical values.
Source: Cedefop, 2004, European Commission, 2006a.
Related terms: know-how, knowledge, skills

17

yeterlik
Not:
zamanda
kapsar.
Kaynak: Cedefop, 2004, Avrupa Komisyonu, 2006a.
: Yapabilme bilgisi, bilgi birikimi, beceriler

18

compulsory education

The minimal legal standards and duration of obligatory
schooling.
Source: ILO, 1998.
Related terms: initial education and training, post-compulsory
education

18

zorunlu
Kaynak: ILO, 1998.

49

50

19

Education or training after initial education and training or
after entry into working life aimed at helping individuals to:
improve or update their knowledge and/or skills;
acquire new skills for a career move or retraining;
continue their personal or professional development.

19

Comment: continuing education and training is part of lifelong
learning and may encompass any kind of education (general,
specialised or vocational, formal or non-formal, etc.). It is crucial for
the employability of individuals.
Source: Cedefop, 2004.
Related terms: adult education, compensatory learning, initial
education and training, lifelong learning

bilgisayar becerileri

19

devam eden
ve
Bireylerin bilgi birikimleri ve/veya becerilerinin

gereken becerilerin edinilmesi;
etmesi.
Not:

Kaynak: Cedefop, 2004.
ili Terimler:

20

credit system

core skills see key skills / key competences

credit system An instrument designed to enable accumulation of learning
outcomes gained in formal, non-formal and/or informal
settings, and facilitate their transfer from one setting to
another for validation and recognition. A credit system can
be designed:
by describing an education or training programme and
attaching points (credits) to its components (modules,
courses, placements, dissertation work, etc.); or
by describing a qualification using learning outcomes
units and attaching credit points to every unit.
Source: based on Cedefop, 2004; European Commission, 2006c.
Related terms: European credit system for vocational education
and training (ECVET), European credit transfer system (ECTS)

ana beceriler / ana yeterlikler

20

kredi sistemi

veya

Kaynak:
Avrupa me
(ECVET), Avrupa kredi transfer sistemi (ECTS)

53

21

curriculum

54

curriculum The inventory of activities implemented to design, organise

and plan an education or training action, including the
definition of learning objectives, content, methods (including
assessment) and material, as well as arrangements for
training teachers and trainers.
Comment: the term curriculum refers to the design, organisation
and planning of learning activities whereas the term programme
refers to the implementation of these activities.
Source: based on Cedefop, 2004; Landsheere, 1979.
Related term: programme of education or training

21

Not:

Kaynak
erim

58

22

digital divide / digital gap

Within populations, the gap between those who can access
and use information and communication technologies (ICT)
effectively, and those who cannot.
Source: based on Cedefop, 2004.
Related terms: basic information and communication technology
(ICT) skills, information and communication technology (ICT)

22

dijital
ve etkin kullanabilenlerle bunu yapamayanlar

dijital
fark

Kaynak

23

digital literacy

digital literacy The competence to use information and communication
technology (ICT).
Source: based on Cedefop, 2004.
Related terms: basic information and communication technology
(ICT) skills, digital divide, information and communication
technology (ICT), key skills

23

dijital
Kaynak

56

60

24

24

distance education and training

Education and training imparted at a distance through
communication media: books, radio, TV, telephone,
correspondence, computer or video.
Source: based on ILO, 1979.
Related terms: e-learning, open learning

24

Kitap, radyo, TV, telefon,

Kaynak
: e-

24

distance education and training

58

62

25

dropout

dropout Withdrawal from an education or training programme before
its completion.

Comments:
this term designates both the process (early school leaving) and
the persons (early school leavers) who fail to complete a course;
besides early school leavers, dropouts may also include
learners who have completed education or training but failed
the examinations.
Source: based on Ohlsson, 1994.

25

terk
Notlar:
(a)
(b)

veya

Kaynak

terk etme

terk

27

education or training pathway

60

The sum of learning sequences followed by an individual to
acquire knowledge, skills or competences.
Comment: a learning path may combine formal and non-formal
learning sequences which validation leads to certification.
Source: Cedefop; European Commission, 2006c.
Related terms: education or training pathway, European credit
system for vocational education and training ECVET, learning, open
learning

ikili sistem
okulu erken terk etme

terk
terk

ECTS
ECVET Avrupa kredi transfer ve birikim sistemi (ECTS)
26
Not:
Kaynak: Cedefop; Avrupa Komisyonu, 2006c.

64

27

26

A set of related education or training programmes provided
by schools, training centres, higher education institutions or
VET providers, and that facilitates
progression
within or between activity sectors.
Source: Cedefop; European Commission, 2006c.
Related term: education or training path

27

Kaynak: Cedefop; Avrupa Komisyonu, 2006c.

28

education or training provider

Any organisation or individual providing education or training
services.

28

Comment: education and training providers may be organisations
specifically set up for this purpose, or they may be other, such
as employers, who provide training as a part of their business
activities. Training providers also include independent individuals
who offer services.
Source: based on Cedefop, 2004.

28
veya

Not:

Kaynak

62

68

29

e-learning

Learning supported by information and communication
technologies (ICT).

29

Comments:
e-learning is not limited to
(acquiring ICT skills).
It may encompass multiple formats and hybrid methods:
using software, Internet, CD-ROM, online learning or any other
electronic or interactive media;
e-learning can be used as a tool for distance education and
training but also to support face-to-face learning.
Source: based on Cedefop, 2004.
Related terms: digital literacy, distance education and training,
information and communication technology (ICT)

29

eNotlar:
e-

kapsayabilir;
eKaynak

31

European credit system for vocational education and training (ECVET)

64

The combination of factors which enable individuals
to progress towards or get into employment, to stay in
employment and to progress during career.

30

Comment: employability of individuals depends on (a) personal
attributes (including adequacy of knowledge and skills); (b) how
these personal attributes are presented on the labour market; (c) the
environmental and social contexts (i.e. incentives and opportunities
offered to update and validate their knowledge and skills); and (d)
the economic context.
Sources: based on Scottish executive, 2007; The institute for
employment studies, 2007.
Related terms: adaptability, lifelong learning, mobility

30

istihdam
edilebilirlik

Bireyin istihdam yolunda ilerleme kaydetmesine veya
ilerleme
Not:

Kaynak

EQF

72

30

employability

A device in which qualifications are expressed in units of
learning outcomes to which credit points are attached, and
which is combined with a procedure for validating learning
outcomes. The aim of this system is to promote:
mobility of people undertaking training;
accumulation, transfer and validation and recognition of
learning outcomes (either formal, non-formal or informal)
acquired in different countries;
implementation of lifelong learning;
transparency of qualifications;
mutual trust and cooperation between vocational training
and education providers in Europe.

31

Comment: ECVET is based on the description of qualifications in
terms of learning outcomes (knowledge, skills and/or competences),
organised into transferable and accumulable learning units to which
credit points are attached and registered in a personal transcript of
learning outcomes.
Source: Cedefop; European Commission, 2006c.
Related terms: credit system, European credit transfer and
accumulation system (ECTS)

31

Avrupa
Mesleki

Sistemi
(ECVET)

Not:
edilmesini esas
Kaynak: Cedefop; Avrupa Komisyonu, 2006c.
Kredi sistemi, Avrupa kredi transfer ve birikim
sistemi (ECTS)

32

32

European credit transfer and accumulation system (ECTS)

66

A systematic way of describing a higher education
programme by attaching credits to its components
(modules, courses, placements, dissertation work, etc.), to:
make study programmes easy to read and compare for
all students, local and foreign;
encourage mobility of students and recognition of
formal, non-formal and informal learning;
help universities to organise and revise their study
programmes.
Comment: ECTS is based on the student workload required to
achieve the objectives of a programme, specified in terms of
learning outcomes to be acquired. The student workload of a fulltime study programme in Europe amounts in most cases to around
1500-1800 hours per year and in those cases one credit stands for
around 25 to 30 working hours. Individuals who can demonstrate
similar learning outcomes acquired in other learning settings may
obtain recognition and credits (waivers) from the degree awarding
bodies.
Source: based on European Commission, 2004.
Related terms: credit system, European credit system for
vocational education and training (ECVET)

32 Avrupa Kredi
Transfer
ve
Birikim
Sistemi
(ECTS)

Not:

olu

Kaynak:
kredi sistemi (ECVET)

78

33

32

European credit transfer and accumulation system (ECTS)

European
governance

The rules, processes and behaviour implemented for the
exercise of power at European level.
Comment: governance must ensure that public resources and
problems are managed effectively, efficiently and in response to critical
needs of society. Effective governance relies on public participation,
accountability, transparency, effectiveness and coherence.
Source: based on Eurovoc Thesaurus, 2005.

33

Avrupa
Not:

Kaynak

33

34

European qualification framework for lifelong learning (EQF)

68

A reference tool for the description and comparison of
qualification levels in qualifications systems developed at
national, international or sectoral level.

34

Comment: the
main components are a set of 8 reference
levels described in terms of learning outcomes (a combination
of knowledge, skills and/or competences) and mechanisms
and principles for voluntary cooperation. The eight levels cover
the entire span of qualifications from those recognising basic
knowledge, skills and competences to those awarded at the highest
level of academic and professional and vocational education and
training. EQF is a translation device for qualification systems.
Source: based on European Commission, 2006a.
Related terms: qualification framework, qualification system

34
nitelik belirleme sistemlerinin nitelik seviyelerinin tarif ve

Nitelik
Belirleme
(EQF)

Not:

sekiz seviye temel bilgi birikimi, beceriler ve yeterlikleri
nitelik yelpazesini kapsar. EQF nitelik belirleme
Kaynak

82

35

first stage of tertiary education (ISCED 5)

This level includes tertiary programmes with: (a) academic
orientation (type A) which are largely theoretical;
occupation orientation (type B) usually shorter than
type A and geared for entry to the labour market. Type A
programmes provide access to advanced research studies
and professions with high skill requirements. Type B
programmes prepare students for direct entry into a specific
occupation. Entry to ISCED level 5 normally requires
successful completion of ISCED levels 3 or 4.

35

Comment: Level 5 A programmes with academic orientation are
typically outside the scope of VET.
Source: Unesco, 1997; Eurydice, 2006.
Related terms: lower secondary education (ISCED 2), postsecondary (non-tertiary) education (ISCED 4), upper secondary
education (ISCED 3)

gayri

deneyimsel

35

(ISCED 5)

nelim (tip B).
Tip B

Not:
Kaynak: Unesco, 1997; Eurydice, 2006.

(ISCED 3)

36

formal learning

36 formal learning Learning that occurs in an organised and structured

environment (e.g. in an education or training institution
or on the job) and is explicitly designated as learning (in
terms of objectives, time or resources). Formal learning is
intentional from the
point of view. It typically leads
to validation and certification.
Source: based on Cedefop, 2004.
Related terms: certification, informal learning, learning, non-formal
learning

36

Kaynak

70

86

36

formal learning

A range of activities designed to help individuals take
educational, vocational or personal decisions and carry
them out before and after they enter the labour market.

37

Comment: guidance and counselling may include:
counselling (personal or career development, educational
guidance),
assessment (psychological or competence-/ performancerelated),
information on learning and labour market opportunities and
career management,
consultation with peers, relatives or educators,
vocational preparation (pinpointing skills/competences and
experience for jobseeking),
referrals (to learning and career specialists).
Guidance and counselling can be provided at schools, training
centres, job centres, the workplace, the community or in other
settings.
Source: based on Cedefop, 2004.

37

kariyer

bilgilendirme,
tavsiye ve
rehberlik
(IAC)

faaliyetler yelpazesidir.
Not:

konusunda bilgilendirme,

belirlenmesi),

ortamlarda verilebilir.
Kaynak: Cedefop 2004 temel

38

38

individual learning account

72

human capital Knowledge, skills, competences and attributes embodied
in individuals that facilitate personal, social and economic
well-being.
Source: OECD, 2001.

38 insan sermayesi

Kaynak: OECD, 2001.

IAC

see guidance and counselling / information, advice and
guidance (IAC)

IAC
bilgilendirme, tavsiye ve rehberlik (IAC)
bilgi ve

90

38

human capital

39
Comment: individual learning accounts aim to widen participation
in professional and personal development by providing support,
expressed either in money or time the learners can spend in the
institutions of their choice.
Source: Cedefop.
Related terms: lifelong learning, open learning

39 bireysel
Not:
kurumlarda harcayabilecekleri para veya zaman cinsinden destek

Kaynak: Cedefop.
rimler:

41

50

information and communication technology (ICT)

74

family or leisure. It is not organised or structured in terms of
objectives, time or learning support. Informal learning is in
most cases unintentional from the
perspective.
Comments:
informal learning outcomes do not usually lead to certification
but may be validated and certified in the framework of
recognition of prior learning schemes;
informal learning is also referred to as experiential or incidental/
random learning.
Source: based on Cedefop, 2004.
Related terms: formal learning, learning, learning outcomes, nonformal learning, validation of learning outcomes

50

Notlar:

Kaynak

94

40

informal learning

see guidance and counselling / information, advice and
guidance (IAC)
Technology which provides for the electronic input, storage,
retrieval, processing, transmission and dissemination of
information.
Source: Cedefop, 2004.
Related terms: basic information and communication technology
(ICT) skills, information and communication technology (ICT) skills

bilgilendirme,
tavsiye ve
rehberlik (IAC)

bilgilendirme, tavsiye ve rehberlik (IAC)

bilgi ve
teknolojisi

Kaynak: Cedefop, 2004.

42

information and communication technology (ICT) skills

76

The skills needed for efficient use of information and
communication technologies (ICT).
Comment: in a report on ICT skills and employment, OECD
proposes a simple classification:
professional ICT skills: ability to use advanced ICT tools, and/or
to develop, repair and create such tools;
applied ICT skills: ability to use simple ICT tools in general
workplace settings (in non-IT jobs);
basic ICT skills or
ability to use ICT for basic tasks
and as a tool for learning.
Source: Cedefop, 2004; OECD, Lopez-Bassols, 2002.
Related term: basic information and communication technology

bilgi ve
teknolojisi

Not:

becerileri

Kaynak: Cedefop, 2004; OECD, Lopez-Bassols, 2002.

98

42

information and communication technology (ICT) skills

General or vocational education and training carried out in
the initial education system, usually before entering working
life.
Comments:
some training undertaken after entry into working life may be
considered as initial training (e.g. retraining);
initial education and training can be carried out at any level
in general or vocational education (full-time school-based or
alternance training) pathways or apprenticeship.
Source: based on Cedefop, 2004.
Related terms: compulsory education, continuing education and
training

Notlar:
(a)
(b)
.
Kaynak

44

key skills / key competences

see key skills / key competences
The sum of skills (basic and new basic skills) needed to live
in contemporary knowledge society.
Comment: in its Recommendation on key competences for
lifelong learning, the European Commission sets out the eight key
competences:
communication in the mother tongue;
communication in foreign languages;
competences in maths, science and technology;
digital competence;
learning to learn;
interpersonal, intercultural and social competences, and civic
competence;
entrepreneurship;
cultural expression.
Source: Cedefop, 2004; European Commission, 2006b.
Related terms: basic skills, new basic slkills

ana yeterlikler
ana
beceriler /
ana
yeterlikler

ana beceriler / ana yeterlikler

Not:
Tavsiyesinde, Avrupa Komisyonu sekiz adet ana yeterlik

Matematik, bilim ve teknolojide yeterlik;
Dijital yeterlik;

yetkinlik;

Kaynak: Cedefop, 2004; Avrupa Komisyonu, 2006b.
: temel beceriler, yeni temel beceriler
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45

know-how

Practical knowledge or expertise.
Source: based on New Oxford Dictionary of English, 2001.

45

yapabilme
Kaynak:
bilgisi

46

46

knowledge

knowledge The outcome of the assimilation of information through
learning. Knowledge is the body of facts, principles, theories
and practices that is related to a field of study or work.
Comment: there are numerous definitions of knowledge.
Nevertheless, modern conceptions of knowledge rest broadly on
several basic distinctions:
Aristotle distinguished between theoretical and practical logic.
In line with this distinction, modern theoreticians (Alexander
et al., 1991) distinguish declarative (theoretical) knowledge
from procedural (practical) knowledge. Declarative knowledge
includes assertions on specific events, facts and empirical
generalisations, as well as deeper principles on the nature of
reality. Procedural knowledge includes heuristics, methods,
plans, practices, procedures, routines, strategies, tactics,
techniques and tricks (Ohlsson, 1994);
it is possible to differentiate between forms of knowledge which
represent different ways of learning about the world. Various
attempts have been made to compile such lists, the following
categories seem to be frequently represented:
objective (natural/scientific) knowledge, judged on the basis of
certainty;
subjective (literary/aesthetic) knowledge judged on the basis of
authenticity;
moral (human/normative) knowledge judged on the basis of
collective acceptance (right/wrong);
religious/divine knowledge judged by reference to a divine
authority (God).
This basic understanding of knowledge underpins the questions
we ask, the methods we use and the answers we give in our
search for knowledge;
knowledge encompasses tacit and explicit knowledge. Tacit
knowledge (Polanyi, 1967) is knowledge learners possess
which influences cognitive processing. However, they may not
necessarily express it or be aware of it. Explicit knowledge is
knowledge a learner is conscious of, including tacit knowledge
that converts into an explicit form by becoming an
of
(Prawat, 1989).
Source: Cedefop, 2004; European Commission, 2006a.
Related terms: competence, know-how, learning, learning
outcomes, skill
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46

45

know-how

bilgi birikimi
Not:

te

(a)
(Alexander ve

kin daha derin

(b)

1994);

dini/ilahi bilgi birikimi.

(c)

Kaynak: Cedefop, 2004; Avrupa Komisyonu, 2006a.
: Yeterlik, yapabilme bilgis

48

learning

82

A society whose processes and practices are based on the
production, distribution and use of knowledge.
Source: Cedefop, 2001 in European Commission, 2001.

bilgi toplumu
/ bilgiye
Kaynak: 2001 Avrupa Komisyonu'nda 2001 Cedefop

toplum

110

47

knowledge society / knowledge-based society

learning A process by which an individual assimilates information,

ideas and values and thus acquires knowledge, know-how,
skills and/or competences.
Comment: Learning occurs through personal reflection,
reconstruction and social interaction. Learning may take place in
formal, non-formal or informal settings.
Source: Cedefop, 2004; European Commission, 2006a.
Related terms: formal learning, informal learning, learning by doing,
learning by using, non-formal learning

.

yapabilme bilgisi, beceri ve/veya yeterlik
Not:

Kaynak: Cedefop, 2004; Avrupa Komisyonu, 2006a.
er

49

learning by doing

see learning outcomes

Learning acquired by repeated practice of a task, with or
without prior instruction.
Source: based on Cedefop, 2004.
Related terms: learning, learning by using

yaparak
Kaynak:

84
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50

learning by using

Learning acquired by repeated use of tools or facilities, with
or without prior instruction.
Source: based on Cedefop, 2004.
Related terms: learning, learning by doing

kullanarak

tesisleri tekrar tekrar kullanmak suretiyle edinilen
Kaynak

51

learning community

A community that promotes a culture of learning by
developing effective local partnerships between all sectors
of the community, and supports and motivates individuals
and organisations to learn.
Source: Cedefop, 2004.
Related term: learning region

topluluk
Kaynak: Cedefop, 2004.
:

86

116

52

learning content

The topics and activities which make up what is learned by
an individual or group of learners during a learning process.
Source: adapted from European Training Foundation, 1997.

Kaynak:

53

learning facilitator

Anyone who promotes the acquisition of knowledge and
skills by establishing a favourable learning environment,
including anyone exercising a teaching, training, supervision
or guidance function. The facilitator helps the learner
develop knowledge and skills by providing guidelines,
feedback and advice throughout the learning process.
Source: Cedefop, 2004.

ilkeleri bildirmek ve geribild

Kaynak: Cedefop, 2004.
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53

learning facilitator

An organisation which promotes learning, and where individuals learn
and develop through the work context, for the benefit of themselves,
each other and the whole organisation, with such efforts being
publicised and recognised.
Source: Cedefop, 2004.
Related terms: learning community, learning region

Kaynak: Cedefop, 2004.
:

56

learning region

90

The set of knowledge, skills and/or competences an
individual has acquired and/or is able to demonstrate after
completion of a learning process, either formal, non-formal
or informal.
Source: based on Cedefop 2004.
Related terms: assessment of learning outcomes, certification of
learning outcomes, formal learning, informal learning, non-formal
learning, validation of learning outcomes

dizisidir.
Kaynak

120

55

learning outcomes / learning attainments

A region in which stakeholders cooperate to meet local
learning needs and share resources to devise joint solutions.
Source: based on Cedefop, 2004.
Related terms: learning community, learning organisation

Kaynak

57

lifelong learning

All learning activity undertaken throughout life, which results
in improving knowledge, know-how, skills, competences
and/or qualifications for personal, social and/or professional
reasons.
Source: based on Cedefop, 2004.
Related terms: adaptability, adult education, continuing education
and training, lifewide learning

beceriler,

yeterlikler, ve/veya
Kaynak

92

124

58

lifewide learning

Learning, either formal, non-formal or informal, that takes
place across the full range of life activities (personal, social
or professional) and at any stage.
Comment: lifewide learning is a dimension of lifelong learning.
Source: based on Cedefop, 2004.
Related terms: adult education, continuing education and training,
lifelong learning

Not:
Kaynak: Cedefop 2004 temel

59

lower secondary education (ISCED 2)

94

Lower secondary education generally continues the basic
programmes of primary, although teaching is typically more
subject-focused, often employing more specialised teachers
to conduct classes.
Comment: in some countries, this level may appear as an artificial
division which does not correspond to the national education
system (nine years of basic education including ISCED level 2).
In such cases, ISCED 2 level
basic
Source: Unesco, 1997; Eurydice, 2006.
Related terms: European qualifications framework (EQF), first
stage of tertiary education (ISCED 5), post-secondary (non-tertiary)
education (ISCED 4), upper secondary education (ISCED 3)

alt ikincil
(ISCED 2)
Not:
gelmeyen ya

Kaynak: Unesco, 1997; Eurydice, 2006.

(ISCED 3)

130

62

mutual recognition of qualifications

Guidance and support provided in a variety of ways to
a young person or novice (i.e. someone joining a new learning
community or organisation) by an experienced person who
acts as a role model, guide, tutor, coach or confidante.
Source: based on Bolton, 1980.
Related terms: learning community, learning organisation, tutoring

Kaynak: Bolton 1980 temel

62

mutual recognition of qualifications

96

mobility The ability of an individual to move and adapt to a new
occupational environment.
Comment: mobility can be geographical or
(a move to a new
post in a company or to a new occupation). Mobility enables individuals
to acquire new skills and thus to increase their employability.
Source: Cedefop, 2004.
Related terms: adaptability, employability

hareketlilik
Not:
beceriler edinme, bu sayede istihdam edilebilirliklerini
Kaynak: Cedefop, 2004.
Uyarlanabilme, istihdam edilebilirlik

130

62

mutual recognition of qualifications

The recognition by one or more countries or organisations of
qualifications (certificates, diplomas or titles) awarded in (or
by) one or more other countries or other organisations.
Comment: mutual recognition can be bilateral (between two
countries or organisations) or multilateral (e.g. within the European
Union or between companies belonging to the same sector).
Source: based on Cedefop, 2004.
Related term: recognition of learning outcomes

niteliklerin

Not:

Kaynak

63

non-formal learning

98

technology (ICT) skills, foreign languages, social,
organisational and communication skills, technological
culture, entrepreneurship.
Comment: combined with basic skills, new basic skills form the key
skills needed to develop in contemporary knowledge society.
Source: Council of the European Union, 2000.
Related terms: basic skills, information and communication
technology (ICT) skills, key skills

yeni temel beceri
Not:
Kaynak:
eri, ana beceriler

132

63

new basic skills

Learning which is embedded in planned activities not
explicitly designated as learning (in terms of learning
objectives, learning time or learning support). Non-formal
learning is intentional from the
point of view.
Comments:
non-formal learning outcomes may be validated and lead to
certification;
non-formal learning is sometimes described as semi-structured
learning.
Source: based on Cedefop, 2004.
Related terms: formal learning, informal learning, learning,
validation of learning outcomes

me
Notlar:

edilir.
Kaynak

65

Vocational training undertaken away from the normal
work situation. It is usually only part of a whole training
programme, in which it is combined with on-the-job training.
Source: based on Unesco, 1979.
Related term: on-the-job training

Kaynak

100

136

66

on-the-job training

Vocational training given in the normal work situation. It may
constitute the whole training or be combined with off-thejob training.
Source: based on Unesco, 1979.
Related term: off-the-job training

67

open learning

open learning Learning which gives to the learner a degree of flexibility in
the choice of topics, place, pace and/or method.
Source: based on Cedefop, 2004.

Kaynak: Cedefop 2004 temel

102

138

68

post-compulsory education

Education followed by an individual after compulsory
education, which sets minimum legal standards and
duration of obligatory schooling.
Source: based on European Training Foundation, 1997.
Related term: compulsory education

Zorunlu okul

Kaynak:

69

post-secondary (non-tertiary) education (ISCED 4)

These programmes straddle the boundary between upper
secondary and tertiary education. They serve to broaden the
knowledge of upper secondary education graduates. These
programmes are designed to prepare students for studies
at first stage of tertiary education or for direct labour market
entry. They do not lead to a tertiary qualification.
Comment: students entering will have usually completed upper
secondary education. Programmes usually have a full-time
equivalent duration of between 6 months and 2 years.
Source: Unesco, 1997; Eurydice, 2006.
Related terms: European qualifications framework (EQF), first
stage of tertiary education (ISCED 5), lower secondary education
(ISCED 2), upper secondary education (ISCED 3)
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70

programme of education or training

An inventory of activities, content and/or methods
implemented to achieve education or training objectives
(acquiring knowledge, skills and/or competences), organised
in a logical sequence over a specified period of time.
Comment: the term programme of education of training refers to
the implementation of learning activities whereas curriculum refers
to the design, organisation and planning of these activities.
Source: based on Cedefop, 2004.
Related term: curriculum

beceri

veya
Not:
mi ise bu faaliyetlerin
Kaynak

71

qualification

106

qualification The term qualification covers different aspects:
formal qualification: the formal outcome (certificate,
diploma or title) of an assessment and validation process
which is obtained when a competent body determines
that an individual has achieved learning outcomes
to given standards and/or possesses the necessary
competence to do a job in a specific area of work. A
qualification confers official recognition of the value of
learning outcomes in the labour market and in education
and training. A qualification can be a legal entitlement to
practice a trade (OECD);
job requirements: the knowledge, aptitudes and skills
required to perform the specific tasks attached to
a particular work position (ILO).
Source: based on Eurydice, 2006; European Training Foundation,
1997; OECD, 2007; ILO, 1998.
Related terms: certification of learning outcomes, competence,
European qualification framework, formal learning, informal learning,
learning outcomes, non-formal learning, regulated profession, skill.

nitelik

kapsar:

edinilen

(OECD);

Kaynak:
OECD, 2007; ILO, 1998.

beceri
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71

qualification

An instrument for the development and classification of
qualifications (e.g. at national or sectoral level) according
to a set of criteria (e.g. using descriptors) applicable to
specified levels of learning outcomes.
Comment:
A qualification framework can be used to:
establish national standards of knowledge, skills and
competences;
promote the quality of education;
provide a system of coordination and/or integration of
qualifications and enable comparison of qualifications by
relating qualifications to each other;
promote access to learning, transfer of learning outcomes and
progression in learning.
Source: based on European Commission, 2006a; OECD, 2007.
Related terms: European qualification framework (EQF),
qualification system

nitelik
belirleme

Not:

Nitelik koordinasyon ve/veya entegrasyon sistemi

Kaynak: Av
belirleme sistemi

73

qualification system

108

All activities related to the recognition of learning outcomes
and other mechanisms that link education and training to
the labour market and civil society. These activities include:
definition of qualification policy, training design and
implementation, institutional arrangements, funding,
quality assurance;
assessment, validation and certification of learning
outcomes.
Source: based on European Commission, 2006a.
Related terms: assessment of learning outcomes, certification of
learning outcomes, qualification framework, validation of learning
outcomes

i

nitelik belirleme
sistemi

ve belgelendirilmesi.
Kaynak:

Avrupa

Komisyonu

2006a

temel
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74

recognition of learning outcomes

Formal recognition: the process of granting official status
to skills and competences either through the:
award of qualifications (certificates, diploma or titles); or
grant of equivalence, credit units or waivers, validation of
gained skills and/or competences;
Social recognition: the acknowledgement of the value
of skills and/or competences by economic and social
stakeholders.
Source: Cedefop, 2004.
Related terms: certification of learning outcomes, mutual
recognition of qualifications, validation of learning outcomes

Nitelik (sertifika, diploma veya unvan) verilmesi veya

ve/veya
inin
edilmesi.
Kaynak: Cedefop, 2004.

76

retraining

110

see recognition of learning outcomes; certification of
learning outcomes; validation of learning outcomes
A occupational activity or group of occupational activities
access to which, and the practice of which (or to one of
its forms) is directly or indirectly subject to legislative,
regulatory or administrative provisions concerning the
possession of specific qualifications.
Source: based on European Commission, 2002.
Related term: qualification

niteliklerin
tabi meslek

mesleki faaliyet veya mesleki faaliyetler grubudur (veya
Kaynak
: Nitelik
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75

Training enabling individuals to acquire new skills giving
access either to a new occupation or to new professional
activities.
Source: based on Cedefop, 2004.
Related terms: continuing education and training, further training

Kaynak
Terimler: Devam eden

77

secondary school leaving certificate / baccalaureate

An examination administered at the end of upper secondary
education to validate and certify the learning outcomes of
learners following an assessment procedure.
Comments:
not all secondary school leaving certificates guarantee
systematic access to higher education;
at national level, school leaving certificates bear different
names, for example:
AUSTRIA
(general upper secondary, general access
to higher education) or Reife- und
(vocational upper secondary, double qualification: general
access to higher education and vocational qualifications);
(general access to higher education,
includes validation of knowledge, skills and competences
acquired on the job).
GERMANY
Abitur
Fachabitur
IRELAND
Leaving certificates
FRANCE
(general education);
technologique (general and technical education);
training leading to a
specific occupation).
PORTUGAL
diploma do ensino
education);
diploma de qualifi
(general and vocational education /
double certification).
UNITED KINGDOM:
academic levels
GCSEs (General Certificate of Secondary Education);
GCE A level (General Certificate of Educational Advanced Level)
and AS level (Advanced supplementary level);
Standard Grade (Scotland);
Higher Grade (Scotland);
Advanced higher Grade (Scotland).
vocational levels
Vocational Certificates of Secondary Education (VCSE).
Source: Cedefop, 2004;

de

nationale

112
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77

secondary school leaving certificate / baccalaureate

ikincil
okuldan
mezuniyet
belgesi /
bakalorya

Notlar:

AVUSTURYA
nitelikler);
ve yeterlikler dahil).
ALMANYA
Abitur
Fachabitur
Leaving certificates
FRANSA

belgelendirme).
(a) akademik seviyeler
GCSEs (General Certificate of Secondary Education GCE A level (General Certificate of Educational Advanced Level supplementary level -

(b)
mesleki seviyeler
Vocational Certificates of Secondary Education (VCSE).
Kaynak:
onale

78

sector

163

sector A group of companies with the same main economic activity
or
A category of transversal professional activities
(e.g. marketing) common to a variety of companies.
Source: Cedefop; European Commission, 2006a.

sekt r
gruptur
veya

Kaynak: Cedefop; Avrupa Komisyonu, 2006a.
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79

skills audit

skill

The ability to perform tasks and solve problems.
Source: Cedefop; European Commission, 2006a.
Related terms: competence, knowledge, know-how

beceri
Kaynak: Cedefop; Avrupa Komisyonu, 2006a.
: Yeterlik, bilgi birikimi, yapabilme bilgisi

skills audit Analysis of knowledge, skills and competences of an
individual, including his or her aptitudes and motivations to
define a career project and/or plan professional reorientation
or training project.
Comment: the aim of a skills audit is to help the individual:
analyse career background;
self-assess position in the labour environment;
prepare themselves to validation of non-formal or informal
learning outcomes.
plan career pathway.
Source:based on Code du travail
2003; Cedefop.
Related terms: informal learning, non-formal learning, validation of
learning outcomes

beceri denetimi
bilgi birikimi, beceriler ve yeterliklerin analizidir.
Not: Beceri d

Kariyer yolunu planlama.
Kaynak:

81

social dialogue

167

A process of exchange between social partners to promote
consultation, dialogue and collective bargaining.
Comment:
social dialogue can be bipartite (involving representatives of
workers and employers) or tripartite (also associating public
authorities and/or representatives of civil society, NGOs, etc.);
social dialogue can take place at various levels (company,
sectoral / cross-sectoral and local / regional / national /
transnational);
at international level, social dialogue can be bilateral, trilateral or
multilateral, according to the number of countries involved.
Source: Cedefop, 2004.
Related terms: civil society, social partners

sosyal diyalog
Not:
(a)

(b) Sosyal diyalog

(c)
Kaynak: Cedefop, 2004.

168

81

social dialogue

networks. Social inclusion is fundamentally rooted in labour
market or economic inclusion.
Source: Cedefop, 2004.

Kaynak: Cedefop, 2004.

83

special needs education

118

associations and trade unions forming the two
sides of social dialogue.
Comments:
the concept of
originates in France and
Germany and was subsequently taken up in EU circles;
tripartite social dialogue also associates public authorities and/
or representatives of civil society, NGOs, etc.).
Source: based on Cedefop, 2004.
Related terms: civil society, social dialogue

Notlar:

Kaynak
Sivil toplum, sosyal diyalog
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social partners

Educational activity and support designed to address
specific needs of disabled children or of children who are
failing school for many other reasons that are known to
impede optimal progress.
Comment: the term
needs
is now preferred to
the term
The older term was mainly understood
to refer to the education of children with disabilities, taking place
in special schools or institutions distinct from, and outside of, the
regular school and university system. In many countries today
a large proportion of disabled children are in fact educated in
institutions of the regular system.
Source: based on Unesco, 1997.

olanlara
ve destektir.
Yorum
edilmektedir. Eski terimin genel olarak engelli

engelli
Kaynak

85

standard

standard A series of elements whose content is defined by concerned
actors.

Comment:
One can distinguish between several types of standards:
competence standard refers to the knowledge, skills and/or
competences linked to the practice of a job;
educational standard refers to the statements of learning
objectives, content of curricula, entry requirements as well as
resources required to meet the learning objectives;
occupational standard refers to the statements of the activities
and tasks related to a specific job and to its practice;
assessment standard refers to the statements of the learning
outcomes to be assessed and the methodology used;
validation standard refers to the statements of the level of
achievement to be reached by the person assessed, and the
methodology used;
certification standard refers to the statements of the rules
applicable for obtaining a certificate or diploma as well as the
rights conferred.
According to the system, these standards can be defined separately
or be part of one document.
Source: Cedefop.

standart
Not:

birikimi, beceriler ve/veya yeterlikleri ifade eder;

;

eder;

ifade eder;

eder.

Kaynak: Cedefop.
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86

teacher

teacher A person whose function is to impart knowledge, know-how
or skills to learners in an education or training institution.
Comment: a teacher may fulfil several tasks such as organising and
carrying out training programmes/courses and transmitting knowledge,
whether generic or specific, theoretical or practical. A teacher in
a vocationally-oriented institution may be referred to as a
Source: Cedefop, 2004; AFPA 1992.
Related terms: learning facilitator, trainer

Not:
g
Kaynak: Cedefop, 2004; AFPA 1992.
:

87

trainer

122

trainer Anyone who fulfills one or more activities linked to the
(theoretical or practical) training function, either in an
institution for education or training, or at the workplace.
Comment:
two categories of trainer can be distinguished:
professional trainers are training specialists whose job may
coincide with that of the teacher in a vocational training
establishment;
part-time or occasional trainers are professionals in various
fields who take on, in their normal duties, part-time training
activity, either in-company (as mentors and tutors of recruits
and apprentices or as training providers) or externally (by
occasionally offering their services at a training establishment);
trainers may carry out various tasks:
design training activities;
organise and implement these activities;
provide the actual training, i.e. transfer knowledge, know-how
and skills;
help apprentices develop their skills by providing advice,
instructions and comments throughout the apprenticeship.
Source: Cedefop, 2004; AFPA,, 1992.
Related terms: learning facilitator, teacher

Yorum:
(a)

(b)

pabilme bilgisi ve

Kaynak: Cedefop, 2004; AFPA,, 1992.
:

180

87

trainer

A set of consistent methodological activities employed in
designing and planning training initiatives and schemes
against objectives set.
Comment: training course planning and design includes analysis
of training demand and needs, project design, coordination and
implementation monitoring as well as assessment of training impact.
Source: based on Le
2002.
Related term: training needs analysis

planlama ve
Not:
takibinin analizinin
Kaynak

89

training needs analysis

A systematic analysis of present and future skills needs
against the skills available to implement an efficient training
strategy.
Comments:
a training needs analysis rests on: (a) identification of skills
needs (b) assessment of skills available in the workforce and (c)
appraisal of skills gaps and shortages;
a training needs analysis can be conducted at individual,
organisational, sectoral, national or international level; it may
focus on quantitative or qualitative aspects (for example level
ant type of training) and should ensure that training is delivered
in an effective and cost-efficient manner.
Source: Cedefop.
Related term: training course planning and design

analizi

olarak analiz edilmesidir.
Notlar:
-

ilde

Kaynak: Cedefop.

124

184

89

training needs analysis

Theoretical or practical training for teachers and trainers.
Comment: training of trainers:
is for teaching/training personnel, either practising: (i) as
professional teachers or trainers (ii) as professionals in a given
field who accompany trainees in their work environment
(occasional teachers or trainers);
covers a wide range of skills: knowledge specific to the field
in question (general, technical or scientific); educational,
psychological and sociological skills; management skills;
familiarity with the world of work; and knowledge of training
schemes and target audience;
also covers training related to course design, organisation and
implementation as well as the content of training activities, i.e.
imparting knowledge, know-how and skills.
Source: Cedefop, 2004.
Related terms: learning facilitator, teacher, trainer

Not:
alandaki meslek

s

me bilgisini ve
becerileri de kapsar.
Kaynak: Cedefop, 2004.

91

transferability of learning outcomes

The degree to which knowledge, skills and competences
can be used in a new occupational or educational
environment, and/or to be validated and certified.
Source: based on Cedefop, 2004.

Bilgi birikimi, beceriler ve yeterliklerin yeni
transfer
derecesidir.
Kaynak:

.

126

188

92

transition from school or training to work

The move from education or training to employment,
covering the period between leaving education and entering
the labour market.
Comment: transition between school and employment (integration
path, type of employment with regard to level and status and
duration) is complex. Integration depends on many factors (gender,
age, qualification, employment policy, guidance and counselling
provision, etc.).
Source: Cedefop, 2004.

94

tutoring

128

The degree of visibility and legibility of qualifications, of
their content and value on the (sectoral, regional, national
or international) labour market and in the education and
training systems.
Source: based on Cedefop,2004.
Related terms: comparability of qualifications, mutual recognition
of qualifications

niteliklerin
derecesidir.
Kaynak

190

93

tutoring Any activity offering a learner guidance, counselling or
supervision by an experienced and competent professional.
The tutor supports the learner throughout the learning
process (at school, in training centres or on the job).
Comment: tutoring covers various activities:
academic subjects (to improve educational achievement);
careers (to ease the transition from school to work);
personal development (to encourage learners to make wise
choices).
Sources: Cedefop, 2004.
Related term: learning facilitator, mentoring

Not:

Kaynaklar: Cedefop, 2004.

130

constitute a coherent part of a qualification. A unit can be
the smallest part of a qualification that can be assessed,
transferred, validated and, possibly, certified. A unit can
be specific to a single qualification or common to several
qualifications.
Comment: the characteristics of units (content, size, total number
of units composing a qualification, etc.) are defined by the
competent body responsible for the qualification at the appropriate
level. The definition and description of units can vary according
to the qualifications system and the procedures of the competent
body. However, the ECVET system proposes to provide for every
unit:
the generic title of the unit;
the knowledge, skills and competence which are contained in
a unit;
the criteria for assessment of the corresponding learning
outcomes.
Source: European Commission, 2006c.
Related terms: European credit system for vocational education
and training (ECVET), European qualifications framework (EQF)

birim (ECVET)

Not:

T

kriterler.
Kaynak: Avrupa Komisyonu, 2006c.
Avrupa mesleki

kredi sistemi

196

96

upper secondary education (ISCED 3)

Final stage of secondary education that normally begins
at the end of compulsory education. The entrance age is
usually 15 or 16 years. Entrance qualifications (completion
of compulsory education) and other minimum entry
requirements are generally needed. Instruction is often more
subject-oriented than lower secondary education (ISCED 2).
The typical duration of ISCED level 3 varies from two to five
years.
Source: Unesco, 1997; Eurydice, 2006.
Related terms: European qualifications framework (EQF), first
stage of tertiary education (ISCED 5), lower secondary education
(ISCED 2), post-secondary (non-tertiary) education (ISCED 4)

(ISCED 3)

Kaynak: Unesco, 1997; Eurydice, 2006.
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validation of learning outcomes
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upskilling Short-term targeted training typically provided following
initial education or training, and aimed at supplementing,
improving or updating knowledge, skills and/or
competences acquired during previous training.
Source: Cedefop, 2004.
Related terms: continuing education and training, initial vocational
education and training, retraining

beceri
veya

Kaynak: Cedefop, 2004.
Devam eden

198

97

upskilling

Confirmation by a competent body that learning outcomes
(knowledge, skills and/or competences) acquired by an
individual in a formal, non-formal or informal setting have
been assessed against predefined criteria and are compliant
with the requirements of a validation standard. Validation
typically leads to certification.
Source: Cedefop.
Related terms: assessment of learning outcomes, certification of
learning outcomes

99

valuing learning

The process of promoting participation in and outcomes of
(formal or non-formal) learning, in order to raise awareness
of its intrinsic worth and to reward learning.
Source: Cedefop, 2001 in European Commission, 2001.
Related terms: learning organisation, learning region

Kaynak: 2001 Avrupa Komisyonu'nda 2001 Cedefop
:

201

202

100

vocational education and training (VET)

Education and training which aims to equip people with
knowledge, know-how, skills and/or competences required
in particular occupations or more broadly on the labour
market.
Source: adapted from European Training Foundation, 1997.

mesleki
dir.
Kaynak:

100

see vocational education and training (VET)
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202

100

mesleki

English
permutated index
A permutated index contains an entry for each nontrivial word in a term, with the entry
words alphabetised and centered on the page surrounded by the rest of the title.
Non-descriptor terms are marked in italics.
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English permutated index

English permutated index
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bakalorya

temel beceriler
temel beceriler
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insan sermayesi
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sertifika / diploma / unvan

1
39
2
3
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55
4
5
37

37
6
6
89
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8
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9
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9
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sivil toplum
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41
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44
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1
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3
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terk
terk etme
terk etme
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okulu erken terk etme
ECTS
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alt

32
21
88
81
22
23
12
12
24
22
49
25
25
25
6
25
32
31
94
5
18
68
84
59
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35
69
1
19
31
100
25
70
26
27
2
28
3
29
30
34

e
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Avrupa kredi sistemi, mesleki
mesleki

eistihdam edilebilirlik
EQF
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(ECVET)

kredi sistemi
3

1
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32
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34
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53
35
36
72
34
22
33
37

37
37
38
37
37
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rehberlik
temel

10
10

41
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10
10
10
10
teknolojisi
42
teknolojisi

temel
bilgilendirme, tavsiye ve rehberlik (IAC)
kariyer
ilk
ilk
ilk

ilk
ilk

ana beceriler / ana yeterlikler
ana beceriler / ana yeterlikler
yapabilme bilgisi
bilgi birikim

deneyimsel

82
39
40
41
10
42
37
37
43
43
43
59
95
35
69
44
44
45
46
47
47
47
48
16
40
40
57
58
64
67
99
34
24
39
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akreditasyon

okulu erken terk etme
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25
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34
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yolu

nitelik

(EQF)
nitelik belirleme sistemi
nitelikler

yeniden
erken okulu terk etme
ikincil okuldan mezuniyet belgesi / bakalorya

ikincil okuldan mezuniyet belgesi / bakalorya
beceri

13
74
91
98
55
83
26
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27
26
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68
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62
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kredi sistemi (ECVET)

31
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Avrupa kredi sistemi, mesleki

T)

Avrupa kredi transfer ve birikim sistemi (ECTS)

birim ECVET

kullanarak

mesleki
Avrupa kredi sistemi mesleki
mesleki

31
99
88
87
89
26
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2
28
3
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91
32
90
91
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28
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31
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English
index
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English index

English index

215
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Terim
1
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41
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This glossary
a selection of 100 terms used in the eld of education and training
policy in Europe. It is intended for researchers and practitioners and more generally for all
those involved in education and training policy. It does not represent an exhaustive inventory
of the terminology used by specialists; rather it identi es key terms that are essential for an
understanding of current education and training policy in Europe.
This glossary was prepared in cooperation with the European Training Foundation (ETF), the
European Commission (DG Education and Culture) and Eurydice (The information network
on education in Europe). It takes into consideration a series of recent policy developments,
mainly:
the European Quali cations Framework for Lifelong Learning (EQF);
the European Credit System for Vocational Education and Training (ECVET).
It is in six languages, namely (English, French, German, Italian, Portuguese and Spanish).
It is our hope that this work will aid communication among stakeholders and contribute to a
better understanding of European Union education and training policy.
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